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Policies & Procedures 1 

Woodbury	prohibits	unlawful	discrimination	on	the	basis	of	race,	religious	creed,	color,	national	
origin,	ancestry,	physical	disability,	mental	disability,	legally	protected	medical	condition,	
marital	status,	sex,	age	40	or	over,	military	or	veteran	status,	sexual	orientation,	genetic	
information	or	any	other	bases	protected	by	federal,	state	or	local	law.		

Woodbury	does	not	discriminate	on	the	basis	of	sex	in	its	educational	programs	or	employment	
opportunities.	Sexual	harassment	and	sexual	violence	are	types	of	sex	discrimination.	Other	
acts	can	also	be	forms	of	sex-based	discrimination	and	are	also	prohibited	whether	sexually	
based	or	not	and	include	dating	violence,	domestic	violence	and	stalking.		

Woodbury	University	is	committed	to	providing	an	environment	that	is	free	of	any	form	of	
discrimination	or	harassment	so	that	all	members	of	the	community	are	treated	at	all	times	
with	dignity	and	respect.	It	is	the	University’s	policy,	therefore,	to	prohibit	all	forms	of	such	
discrimination	or	harassment	among	the	University	faculty,	students,	staff	and	administration.	
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